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Jane Denton & Yvonne Wedden
Welcome from the module leads 

Francesca Steyn 
RCN Education and  training framework for fertility nursing: 
update in implementation 

Niki Konsta
Using the RCN Framework: a nurse manager’s experience

Kate Pleace 
Fertility nurses leading research 

Deb Panes 
Fertility in the context of women’s health 

Valerie Peddie 
The consultant nurse in Fertility care and Fertility 
preservation  
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Jane Denton CBE, FRCN, RGN, RM 
Director, The Multiple Births Foundation, 
Co lead the Elizabeth Bryan Multiple Births Centre 
Elizabeth Bryan Multiple Births Centre

Jane Denton is a nurse and midwife who
has been involved with fertility services for
many years and led the development of a
nursing team in one of the first IVF
programmes in the UK. As the implications
of multiple births arising from infertility
treatments began to emerge in the late
1980s she moved to the Multiple Births
Foundation  to address the problems and
became Director in 1998.  

A former member and deputy chair of the Human Fertilisation & Embryology Authority and a
founder member of the Royal College of Nursing Fertility Nursing Forum Jane has wide
experience of the clinical, scientific and ethical challenges presented by the advances in
reproductive technologies. She was Sub-editor for Nursing, Counselling and Ethics for the
journal “Human Fertility” until 2020.  Jane was made a Fellow of the RCN in 2006, an
Honorary Fellow of the British Fertility Society in 2008 was awarded a CBE in the Queen’s
Birthday Honours in 2007 for services to nursing and healthcare. She was President of the BFS
from 2018 to 2021.

Francesca Steyn
Director Fertility Services 
Peppy Health 

Francesca Steyn is the Director of Fertility
and Women's Health services at Peppy.  She
has a special interest in donor conception,
surrogacy and fertility care fro LGBTQIA
people. 

Francesca has co-authored RCN publications
for fertility nursing staff and has published
Department of Health guidance on
surrogacy best practice and care in
surrogate births. She was awarded
surrogacy professional of the year in both
2018 and 2019 at the National Surrogacy
Awards and has had the opportunity to
present her work on both national and
international platforms. She is also a
member of the legislative reform advisory
group, appointed by the HFEA to modernise
the Human Fertilisation and Embryology Act. 

• Revisit the RCN Education and Career Progression Framework for Fertility Nursing 

• Reflect on personal career pathway to date 

• Develop a plan for progressing career in fertility nursing 

RCN Education and Career Progression Framework for Fertility Nursing, published in
2017, provides a detailed national standard for career progression in Fertility Care.
The overall aim of this session is to look at why the framework was introduced, to look
at how it is being used across the sector and how we can ensure that the framework
remains useful for fertility nursing staff and how it can contribute to NMC
revalidation. The session is planned to support delegates from all levels of experience
to reflect on their career pathway to date and to consider how they
might progress, or support others to develop a career pathway.

Key learning points

Talk Title:RCN Education and Training Framework

Yvonne Wedden 
Fertility Nurse Practitioner
Peppy Health

Career Progression Framework for Fertility Nursing, Fertility Care and Emotional Wellbeing RCN
Guidance and the RCN Multiple Births Midwife Standard. 

A member of the British Fertility Society (BFS) for many years, she has been elected to the
Executive Committee as one of the nurse representatives. As a member of the BFS training
committee Yvonne will continue to work closely with Jane with the aim to be the module lead
for 2023. She is also on the BFS committee for Fertility23. With these roles Yvonne will continue
to raise the profile of fertility nurses and nursing to contribute to the vital work of the BFS.

Jane Denton 
& Yvonne Wedden Welcome from the module leads

Yvonne has worked as a Fertility Nurse for
over 20 years, with a particular interest in
Surrogacy and the further education of
nurses working in the sector.

As a member of the RCN  Fertility Nursing
Forum  Yvonne has contributed to several
publications including:  RCN Education and 
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Niki Konsta 
Head of Nursing
King’s Fertility, London

Niki is a Midwifery graduate with 15 years
of experience as a Fertility Midwife. 
She has a keen interest in the professional
development of nurses and the
development of clinical services, both of
which ultimately aim to improve patient
care. As such, in addition to her clinical
development, she has also pursued a more
managerial role and has successfully
completed  an M.Sc. in Heath Service
Administration and Organisation. 
Niki has a special interest in Fertility
Preservation and LGBTQIA+ treatments.

Highly motivated and passionate with her
job Niki coordinates and inspires junior
nurses to enter the field and believe that
providing good training and education can
enhance their career progression.
Actively participating in numerous
oragnisations, Niki is a member of the RCN
fertility forum committee  Senior Infertility
Nurses Group (SING), the British Fertility
Society (BFS) and the European Society of
Human Reproduction and Embryology
(ESHRE). 

• RCN Education and Career Progression Framework: Moving from theory to practice. 

• Integrating RCN Education and Career Progression Framework in clinical practice.

• Understand and consider how the Framework for Fertility Nursing could be 
embedded with employers nationally.

• Highlight the importance and benefit of having one generic tool for the Assessment, 
Education and Career progression of the fertility nurses across the sector.

This session’s purpose is to review the implementation of the RCN Education and
Career Progression Framework in clinical practice, the methods of usage and the
effectiveness of the Career Framework on enhancing nurse education and career
progression. We will discuss the clinic’s model, the nurse’s role and responsibilities as
well as the training and progression of Fertility Nurses. We will tackle the following
questions.

Why is it important to promote a generic tool that can be used nationally for the
assessment, development and progression of the Fertility Nursing? 
What are the challenges in achieving this, considering the incosistency around the
development, training and status of skills enhancement of the nurses across the NHS
and independent sector?

What are the benefits for the fertility nurses, the Nurse managers and the clinics?
How do we start?

Key learning points

Talk Title: Using the RCN Framework: a nurse manager’s 
experience 

Kate Pleace
Fertility and Menopause 
Specialist Nurse 
Conceivable Fertility and Menopause 
Support   

Kate Pleace is a Senior Women’s Health
Nurse working independently specialising
in Fertility and the Menopause.  Kate has
worked in this area since 2007 at two
fertility clinics and also independently
providing consultations to patients and
training and workshops to health care
professionals.  Kate completed her MSc in
Reproductive Medicine in 2021 and has
recently started her PhD on a part time 

•  Research can be an option for nurses

•  There are a variety of options possible 

•  You can choose an area you are interested in or that forms part of your practice 

Fertility nursing is a specialised area of practice with nurses and midwifes being in a
unique position to shape and develop practice.  How can fertility nurses be involved in
research? What options are available? What does a research topic look like? and what
does the journey to starting a PhD look like.  This talk will tell you more about the
journey.

Key learning points

Talk Title: Fertility Nurses Leading Research

basis focusing on women’s lived experiences of a premature menopause with the Centre for Reproductive Research at De Montford
University.   Passionate, enthusiastic, and caring her mission is to share knowledge,  educate and support both patients and her fellow
health care professionals -  HYPERLINK "http://www.conceviablefertilitysupport.co.uk/"www.conceviablefertilitysupport.co.uk
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Deb Panes 
Endometriosis Nurse 
Practitioner
University Hospitals Bristol & Weston 
NHS trust

Deb is an Endometriosis Nurse
Practitioner at St Michaels Hospital, a
specialist accredited endometriosis centre
in Bristol.  She has worked in gynaecology
for 20 years, has been part of the
endometriosis team for 7 years and is
working towards her Masters in Specialist
Practice.  Deb has been on the RCN
women’s health forum committee for 3
years and has previously had roles on the
BSGE nurse’s subcommittee and the NICE
quality guideline group.  She works with
the BSGE to mentor new specialist nurses
and support them with the challenges
they face in the role.  She loves to spend
time with her family and  jog in her spare
time.

This presentation aims to explore the foundation principles of infertility within the
context of women’s health.  It will give you an insight into some of the common
conditions such as fibroids and endometriosis that affect fertility, the investigations
offered and some of the available treatments. There is a more in-depth analysis of the
common gynaecological condition endometriosis, and the treatments available that
can help improve fertility outcomes.  Examples from practice and a case study will
help to give you an understanding of the patients journey before they get to fertility
services.

Talk Title:Fertility in the context of women’s health

• Gain an understanding of what infertility is.

• Develop an understanding of the specific women’s health conditions that have an 
impact of fertility.

• To explore the chronic condition of endometriosis and the infertility challenges 
women with this condition face.

Key learning points
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Valerie Peddie 
Nurse Consultant (Fertility 
Preservation)
Aberdeen Centre for Reproductive 
Medicine

I have been involved in Fertility Nursing
since 1993 and chair of the Royal College
of Nursing (RCN) Midwifery & Fertility
Nurses Forum from 2008-2011. I currently
hold the position of Nurse Consultant
(Fertility Preservation), Scotland, member
of the European Society of Human
Reproduction & Embryology (ESHRE)
Nurses & Midwives Certification
Committee, Human Fertility Editorial
Board,  expert adviser to the Medical
Education Academy and peer reviewer for
several fertility and oncology related
journals. Overall, I have a specialist interest
in exploring reproductive potential and
decision-making within a variety of
settings - including oncology - contributing
to the RCN clinical professional resource
'Fertility Preservation' (2017). I have
designed, analysed and published
numerous applied qualitative and clinical
studies in reproductive health care, written
several book chapters, and continue to
support the Robert Gordon University,
Aberdeen in providing teaching sessions in
Fertility and Reproduction for 3rd Year
Midwifery Students.

‘The role of the fertility nurse/midwife is to provide a holistic approach to fertility
investigation, treatment, preconception, and early pregnancy care, through
compassionate, informed and evidence-based practice. Fertility is a specialised arena
of practice in which practitioners will find themselves at the forefront of an emerging
care setting, with many registrants assuming increasing responsibility’. Whilst every
nurse/midwife has the right to reach their full potential, it is not an expectation that
all will aspire to a master’s level of advanced practice.

The RCN Training and Education Framework acknowledges that many practitioners
provide fertility care as part of an extensive area of clinical practice, and they may
wish to develop knowledge, skills, and competence at a higher level of fertility
practice (onco-fertility - fertility preservation, gynaecology, Early Pregnancy &
recurrent pregnancy loss). This has inevitably prompted change, with Advanced
Nurse Practitioners (ANP’s) and Consultant Nurses/Miidwives making an increasingly
important contribution to the development and delivery of the service. 

Following release of the NHS Scotland Career Framework Guidance (2008),
Directorate and Health Workforce colleagues were keen to support the consistent and
sustainable implementation of Consultant nursing and midwifery roles across NHS
Scotland. Demand for fertility preservation in people of reproductive age (for
oncology, medical, and transgender reasons) has increased dramatically, with the
requirement for the Nurse Consultant to manage personal caseloads whilst
understanding the physiological, social, and emotional effect of cancer/medical
treatment and/or transgender process whilst providing information and continuous
support from referral, investigation, treatment completion (fertility preservation) and
post treatment fertility assessment. Provision of Nurse Consultant led care, therefore,
requires liaison with multidisciplinary teams across organisational, professional and
agency boundaries, demanding a high degree of personal and professional autonomy
in complex decision-making. At the strategic level, the Nurse Consultant must be able
to challenge organisational and professional barriers that limit or inhibit effective
service delivery, whilst processing complex, sensitive, or contentious information in
contributing to the development of strategic planning of fertility services at both local
and national levels. 

Talk Title: 'From Novice to Expert' - role of the Nurse Consultant - 
Fertility Preservation

• Awareness of the RCN Training & Education Framework and its value in assessment 
and appraisal processes

• Awareness of career development opportunities within fertility nursing

• Recognise boundaries of professionalism

• Awareness of academic and professional pathways to nurse consultant roles

• Awareness of the 4 pillars of professional and advanced clinical practice; 
prerequisites to becoming a Nurse Consultant 

• Understand the strategic aims and objectives of Nurse Consultant roles; Excellence 
& Innovation (Magnet status).

Key learning points
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